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The lack of plan-
n e r s in the sys-
tem continu e s
to dog London. I f
a nyone doubted
the harmful

e ffects of this unfitness in the plan-
ning system, consider the enormous
a reas of depri vation there remain in
the capital. ‘ P l a n n i n g ' , or the lack of
i t , must have something to do with
this state of affa i rs .

L o n d o n e rs and those arri v i n g
every day from the re gions and the
n ew member states of the EU, a n d
those who have been here for ge n e r-
a t i o n s , can be condemned by
London's creaking planning system
to live their lives in dingy locations
wh e re the chances of benefi c i a l
ch a n ge are slimmer than they need
b e .

A re p o rt for London Councils (the
renamed Association of London
G overnment) published last

N ove m b e r, Recruitment and
Retention of Planners in London, i s
u n e q u i vo c a l . ' The perc e n t a ge of bor-
oughs re p o rting re c ruitment pro b-
lems increased from 71 per cent to
93 per cent between 2003 and 2005,
and the situation was very similar in
2 0 0 6 . 80 per cent of boro u g h s
re p o rted problems in 2005 and the
situation had not ch a n ged marke d ly
by 2006…' 

Re c ruiting temporary staff and
non-planning graduates has been a
s t o p - gap measure , but applicants'
f ru s t rations with using a complex
system staffed in this way are mak-
ing London incre a s i n g ly uncompeti-
t i ve as a place to inve s t . Th e re are
easier places to spend money.

The consequent lack of supply
pushes up the prices of what little
t h e re is available to buy, f u rt h e r
reducing competitiveness and social
ex c l u s i o n , and wo rs e , i n c re a s i n g
social tension – and the popularity of

u n h e a l t hy political attitudes.
Also there is a noticeable and

g rowing contrast between 'can do'
attitudes to growth on the part of
N o rthern local authorities and the
c u r mu d ge o n ly London boro u g h s .
B o roughs need to keep improv i n g
their performance in attracting and
p romoting economic growth and
their public realms for the benefit of
re s i d e n t s . The planning system
should be better used to prov i d e
e n j oyment and opport u n i t y, not dis-
a p p o i n t m e n t .

What are the problems? Despite
the planning system, London's role as
a global city seems to be incre a s i n g.
Dealing with the system has re s u l t e d
in a boom for pri vate planning con-
s u l t a n t s . A poorly paid, b u re a u c ra t i c
job in an unmodernised planning
d e p a rtment holds little appeal. Th e
e ffo rts of individual boroughs to
t a ckle their problems have yielded
some re s u l t s , but it is clear that a

m o re co-ordinated appro a ch to mak-
ing a career in planning London is
n e e d e d . Pay, h o u s i n g, working env i-
ro n m e n t s , t ra i n i n g, a more
autonomous role for offi c e rs , t h e
re m oval of unnecessary bure a u c ra cy,
the pri vatisation of mechanical tasks
- all these need tack l i n g.

Planning in London's role in life ,
re p resenting as it does the London
Planning & Development Fo ru m , h a s
a l ways been to present ideas and
opinions from both public and pri-
vate sides of the subject, and we
would like to expand what we do.

With that in mind, and the need
to provide a better service for our
re a d e rs and the market for planning
talent in the capital, we have
l a u n ched a jobs we b s i t e :
w w w . P i L j o b s . c o m. It is open for busi-
ness and we hope you find it useful.
A happy – and more pro s p e rous –
n ew year to all.

A workout for London’s
planning system
The short a ge of planning skills and staff is holding back the prospects for the Capital. A new re c ru i t m e n t
re s o u rce aims to make things easier to ‘ a t t ra c t , retain and motiva t e ’ , as the saying has it.
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